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The purpose of a job task analysis (JTA) is to identify competencies required for the successful performance of a specific role or 

job. A JTA focuses on assigning frequency and criticality of individual tasks that together comprise a job. A JTA is performed 

every 5-7 years or when an exam is undergoing significant changes which require an updated blueprint. Our upcoming JTA will 

focus specifically on the frequency of diagnoses and the weighting of the competency domains for the restructured Part III 

examination. The survey for the JTA will be distributed later this month. 

 

 


